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Introduction from the Headteacher
Thank you for your interest in Ribston Hall High School. I would like to take this opportunity to provide you with an
insight into our school and its ethos and values.
At Ribston, we know that every child is different. We believe that each child's individuality should be encouraged and
developed. This is achieved by offering an all-round holistic education where we value all of the subjects we teach, and
have worked hard to ensure students receive a broad learning experience in many different subjects. We feel that the
type of experience offered enables every student to develop the confidence to follow their own path, develop their
opinions and have high aspirations for themselves.
We are an improving school, and this year we have begun to forge a purposeful new path to move in a stronger direction.
Our vision for our students is clear and simple, we want to enable and empower them to discover and unlock their own
unique potential. We want to ensure our students learn to challenge themselves, discover who they are and feel inspired
to take brave and exciting steps towards their future careers.
Here at Ribston, we are proud of our academic values. The role of each teacher is to ensure our students become more
effective, autonomous learners. Through the continuing use of effective pedagogy and cognitive science, teachers at
Ribston enable students to learn with greater cognitive fluency. With a strategic focus on increasing challenge, our
teachers help to develop skills across all Key Stages to ensure students quickly become more confident, reflective learners
that enjoy deep thinking.
We have a holistic outlook on what it takes for students to excel and achieve their very best academically, and as an
individual. In an ever changing and competitive world, individuality is key and so we provide the nurturing environment
that enables our students to grow and pursue excellence in all aspects of their lives.
It is an exciting time to join us and be a part of our evolving school community. If you are inspired to play a crucial part
in improving our vibrant and forward-thinking school, please apply for this post. Although we cannot offer a visit to
Ribston Hall during these unprecedented times, please contact us so we can discuss if this school is a place you would like
to develop your career further.
Sarah Colombini
Headteacher

Introducing Ribston Hall High School
Ribston Hall High School was founded in 1921 and is one of the 163 remaining Grammar Schools in England. The
school, which is situated in the heart of Gloucester, is a selective school for girls with a mixed Sixth Form. It
serves the immediate community of Gloucester and each year, students join from other parts of
Gloucestershire as well as the counties that sit on its borders.
Ribston Hall is a selective 11-18 school and admission into Year 7 is by the CEM entrance test that students take
when they are in Year 6 of primary school. The school is now admitting 150 students into each new year group,
making it 5 form entry. At the end of Year 11, many students stay on into our Sixth Form, the majority go onto
university but also into alternative pathways such as higher level apprenticeships.

Ribston Hall is located close to Junction 12 of the M5 motorway and so Gloucester is easily connected to the
rest of the country including the Midlands, Wales and the South West.
We have extensive facilities on the school site and have recently been successful in securing government
funding to expand our facility with a £1.5 million specialist six laboratory science block. The funding has been
received in response to the schools ongoing commitment to widening access for disadvantaged students from
the local area to access a grammar school education.

Senior Leadership Structure
We have an experienced Senior Leadership Team (SLT) who have clear strategic roles across the school and
link with our excellent Extended and Middle Leadership teams. Our current Senior Leadership Team consists of:
Mrs Sarah Colombini, Headteacher
Mr Alec Waters, Deputy Headteacher (Academic)
Mr Andy Barnard, Assistant Headteacher (Pastoral)
Mr Robert Goodwin, Assistant Headteacher (in charge of Sixth Form)
Mr Andy Sargent, Assistant Headteacher (Teaching and Learning)
Ms Lisa Hughes, Finance & Operations Manager

School Development Plan Priorities
Every child is different.
At Ribston Hall High School, we believe that each child’s individuality should be
encouraged and developed.
Our vision is to empower our students to discover and unlock their own unique potential. Throughout
their time with us, we aim to enable our students by guiding them through a rich educational
experience that prepares them both physically and mentally for life in the 21st Century.

Over the next three years, we will be building on what is already outstanding and ensuring that this is
sustained, whilst developing areas of weakness by raising standards.
•

Academic Excellence: Students leave having made, at least, the expected academic progress.
They develop skills that enable them to foster a lifelong love of learning. They have high
aspirations and work hard to achieve their goals.

•

Holistic Development - the wider person: Students leave physically and mentally fit to thrive in
the 21st century. They are well balanced, thoughtful, and show good judgement. They develop
self-belief, confidence and resilience.

•

Compassion & Understanding: Students develop a strong social conscience. They are tolerant
and have empathy. They take opportunities to improve their own world through their careers
and relationships in both the local and global community.

School Intent

At Ribston Hall, we provide an education that gives students opportunities to develop:

Cognitive Fluency
Students become effective, autonomous learners who have developed skills that enable them to learn with cognitive fluency.
They will have high aspirations and will work hard to achieve their goals;

Personal Character
Students develop their personal character. They will have high expectations of themselves and their behaviour. They will show
good judgement, confidence and self-belief;

Compassion & Tolerance
Students develop compassion, tolerance and a strong social conscience. In both the local and global community, they will take
opportunities to improve the world through their careers and relationships.
The strategic implementation of our curriculum is to facilitate a culture of academic excellence and personal growth
through enriching and effective learning experiences.
Promote Challenge & Deep thinking - High Expectations from students and teachers, with opportunities for
Independent Learning through:
• Modelling & Risk-Taking - Students are resilient and know how to apply knowledge and skills
• Questioning - 'high-level' questioning so that students think hard
• Feedback & Metacognition for Self-Reflection - High quality, to encourage future discovery
• Positive Learning Climate – Embedded use of positive language

These five key strategies will be embedded into the curriculum and teaching through the implementation of the Effective
Teaching Framework – ‘Classrooms of Discovery’. These strategies, alongside increasingly demanding subject content will
provide opportunities throughout the Key Stages for students to develop themselves.

Curriculum Supporting Principles
• The curriculum takes into account the individual needs of students and offers them the opportunity to experience
success both academically and personally;
• Students will meet or exceed their expected academic progress over their 7 year journey;
• Targeted intervention and support or additional challenge will be put into place to ensure students meet their
expected outcomes;
• Knowledge will be taught to be remembered and will be sequenced coherently throughout the Key Stages;
• Students will regularly have opportunities for deep learning experiences through academic subject teaching or the
PSHE and Careers provision;
• High quality assessment and feedback to ensure students understand how to make progress;
• RHHS will value and support time for enrichment outside of the curriculum through extra-curricular activities, trips,
visits, immersive ‘drop down’ days, and taster sessions;
• Staff will be supported to develop their pedagogy and professional practice
• Senior Leaders, Curriculum Leads and Students will play an important part in the success of the curriculum by
leading a regular programme of monitoring, evaluation and review.

Curriculum Organisation

We deliver the National Curriculum to all students 11-16 to develop a
broad and balanced learning experience. At Key Stage 3 (Years 7-9)
the curriculum consists of English, Mathematics, Science, Modern
Foreign Languages (French & Spanish), History, Geography, Religious
Studies, Art & Design (Fine Art, Graphics & Textiles), Food Preparation
& Nutrition, Music, Computer Science, Physical Education, Dance,
Drama and Personal, Social, Health, Economic Education.
At Key Stage 4 (Years 10 & 11) all students follow GCSE courses in:
English, English Literature, Mathematics, Physics, Chemistry, Biology (or
Combined
Science)
and
Religious
Studies.
Students
choose three additional GCSE subjects from: Art & Design (Fine Art or
Textiles), Dance, Food Preparation & Nutrition, Drama, Geography,
History, Computer Science, Music, Physical Education, French, German
and Spanish. In addition there is a general programme involving
Physical Education, Personal, Social, Health, Economic Education and
private study time.
In the Sixth Form students follow an A Level based curriculum and
study three subjects from Art & Design (Fine Art, Photography,
Textiles), Biology, Business Studies, Chemistry, Dance, Food Science and
Nutrition, English Literature, French, Geography, Computer Science,
History, Mathematics, Music, Physical Education, Physics, Politics,
Psychology, Philosophy & Ethics, Sociology and Spanish.

Teaching and Learning
Our vision for Teaching and Learning at Ribston is to ensure our
students become more effective, autonomous learners. Through the
continuing use of pedagogy and cognitive science, we support
teachers in further developing their skills to enable students to learn
with greater cognitive fluency. With a focus on increasing challenge,
we are developing student skills across all Key Stages to ensure they
become more confident, reflective learners that enjoy challenge and
deep thinking.
We have a very active T&L group who are all members of the
Chartered College of Teaching. We have a strong focus on evidence–
based practice in our Teaching and Learning strategy which means
that rather than chasing trends and initiatives, we evaluate current
research and present findings to staff to help them reflect on their
own practice. Over the past eighteen months, we have developed a
shared understanding of what makes the very best teaching and
learning; this now forms our ‘Effective Teaching Framework’. This is
the document we use when looking at Teaching and Learning and
how to get the most from students’ learning experiences.

Investment in your Career
Opportunities for Continuing Professional Development at Ribston are
broad and varied. We are committed to providing a personalised
approach to all staff and ensure that whole-staff INSET is responsive
and focused to the needs of the staff, the development priorities for
the school and our students. We encourage sharing best practice and
the development of school-to-school networks to develop
opportunities for CPD.

The Role of the Teacher
Commencement:
Salary Scale:
Contract type:
Line Manager:

April 2021
Main Scale
Full time, fixed term contract to cover maternity leave
Curriculum Lead

Job Description
The post holder is responsible to the Curriculum Lead of the relevant subject. The role of the subject teacher
is to provide learning opportunities to which all students can respond with enthusiasm and commitment

Key Responsibilities:
•

To play a full part in the life of the school community and to support its ethos;

•

To support and implement all academy policies;

•

To plan, prepare and teach lessons of the highest quality.

This job description should be read alongside the range of duties of teachers set out in the annual School
Teachers’ Pay and Conditions Document (STPCD). This job description does not replace more detailed
information, but offers a focus on those conditions that apply at Ribston Hall High School.

Operational Responsibilities :
•

Under the guidance of the Curriculum Lead, the subject teacher ensures curriculum coverage,
continuity and progression in the subject for all students;

•

To support in the promotion of high standards of student learning, achievement, progress, attainment
and behaviour through working effectively and collaboratively;

•

o plan lessons with clear objectives for learning outcomes, understand the sequence of teaching and

learning in the subject, and effectively communicate such information to the students;
•

Uses appropriate teaching and learning methods to meet the needs of the subject and of different
students;

•

Ensure that there are opportunities for effective development of students’ literacy, numeracy and
information communication technology skills through the subject;

•

Use the school policies and practices for assessing, recording and reporting on student achievement,
and uses this information to recognise achievement and to assist students in setting targets for further
improvement;

•

To consistently and effectively use information about prior attainment to set challenging expectations
for students and monitor progress to give clear and constructive feedback which includes next steps;

•

To demonstrate a thorough and up to date knowledge of your subject pedagogy and take account of
wider curriculum developments which are relevant, e.g. literacy, numeracy, closing the gap;
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Operational Responsibilities continued :
•

To ensure that there are opportunities for the effective development of students’ individual and
collaborative study skills necessary for them to become increasingly independent in their work and to
complete tasks independently when out of school;

•

To be aware of the subject’s contribution to students’ understanding of the duties, opportunities,
responsibilities and rights of citizens;

•

To establish a partnership with parents to involve them in their child’s learning of the subject, as well as
providing information about curriculum, attainment, progress and targets;

•

To ensures that there is a safe working and learning environment in which risks are properly assessed;

•

To play a key role in supporting, guiding and motivating students;

•

To monitor academic progress and attendance;

•

To demonstrate a thorough and up to date knowledge of your subject pedagogy and take account of
wider curriculum developments which are relevant, e.g. literacy, numeracy, closing the gap;

•

To participate in CPD and take responsibility for their own professional development using the
outcomes to improve teaching and learning;

•

To take part in the Performance Management System;

•

To develop and maintain ICT/interactive technology skills;

•

To work within the requirements of the Safeguarding Policy and have a responsibility for promoting and
safeguarding the welfare of students;

•

To participate and prepare for meetings as scheduled;

•

To assess, report and record the development, attainment and progress of students during the
academic year;

•

To undertake other reasonable responsibilities delegated to the post-holder by the Headteacher or
senior staff.

Person Specification
The following details the range of professional and personal qualities that applicants should ideally have:
Aspect

Professional and Personal Qualities

Qualifications

Essential

Professional
Development

•

Good Honours Degree in a related discipline to the post you are applying for

•

Postgraduate qualification

•

Qualified Teacher Status

Essential
•

Evidence of involvement in personal CPD

•

A strong interest in continued personal/professional development

•

A desire to share professional practice

Desirable
•

Experience and
Attributes

A willingness to explore/embrace new ideas within teaching

Essential
•

An effective classroom practitioner

•

Successful teaching experience at KS3,4 & 5 (where possible)

•

Secure knowledge of the characteristics of effective learning, teaching and assessment

•

The ability to implement clear, consistent and effective approaches to learning,
securing excellent relationships and behaviour

•

The ability to lead, motivate and inspire pupils, support staff and to forge positive
relationships with parents

•

The ability to coordinate and support the work of others

•

An excellent understanding of pupil assessment and target setting for individual
pupil improvement and how that analysis contributes to high standards

Desirable
•

Personal
Qualities

A proven track record in improving results and ensuring students make ambitious
levels of progress

Essential
•

Energy, drive and enthusiasm

•

Excellent interpersonal and communication skills

•

Ability to lead and motivate others

•

Ability to analyse information and use sound judgement in complex situations;

•

Ability to support a team culture

•

Ability to plan and organise time effectively, work under pressure and meet deadlines while keeping equilibrium

•

A sense of humour, cheerful demeanour and positive, can-do attitude

•

A capacity for hard work and willingness to “go the extra mile”

